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INSELECT: PeBonwouua B
paboTe NpUeMHON KOMUCCUU

NepBasa NMN-nnaTtpopma Ansa 6b6ICTPOro u TOUHOro otébopa

MHOCTPAHHLIX CTYAEHTOB
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YT1o Takoe INSELECT?

NMN-nnaTtdopmMa ana aBToMaTusayum m
cTaHAapTU3aLUN NHTEPBbIO aBUTYPUEHTOB.

BXO/ . Yo -

3adaBKM Buaeo MomMeHTanbHbIe
abuTypreHToB VHTEPBbLIO MOJ, aHannTnyeckue
yrnpas/ieHnem

OTYeThI
117




BbyTblJIOMHOE ropJibiLLKO

TpaanLMOHHBbIE NHTEPBbIO: MeaeHHO, pecypco3aTpaTHo.
‘j MacwTabumnpoBaHme: TpygHO COXPaHNTbL KAUeCTBO NpuY YBEANYEHUNV OO6BEMOB.

B Harpy3ka Ha nepcoHan: CoTpyAHVKN Neperpy>xeHbl KOAMYeCTBOM 3adBOK.

m CTaHAapTbl oleHBaHUA: Cy6beKTUBHOCTb CYXAEHUI N Pa3MbITOCTb CTAaHAAPTOB.
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JUST RESULT



YMHoOe peLueHue

i:} NMN-nnaTtdopma, aBToMaTU3VPYrOLLAA NMPOoLLecC HTEPBLIO.

Vi MoMeHTa/IbHble aHANTNYECKE OTUYETbI MO KaXA0MY MHTEPBLHO.

@ MHorosisbl4yHble BUAEOVNHTEPBbLIO (PYCCKUW, KUTAUCKWUIA, @HTNNCKUNA).

(\[/Wf 100% aBTOHOMHO; He TpebyeTcs yyacTme rnepcoHana NnprieMHOM KOMUCCUW.
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NpocTtada nHrterpaumsd INSELECT

MonyyeHue
3asBKW

ABUTYpPUEHT
NojaeT 3aABNeHne
K HeQBXO0WMLIE
AOKYMEHTEI

-~

3arparbl BpeMeHu:

BpyuHyta: 15 MuH.

C nomolsko Mo:
5 MUH.

3aTtparbl BpemMeHu:

BpyuHywa: 60 MUH.
C nomoluso NO:

30 MUH.

Mepsu4yHan
nposepka

JetansHas
npoBepka

CoTpyaHWK
MpUEMHONR
KOMWCCUM

NpoBepsieT 3anBky

Ha CcooTBEeTCTBME
MUHUMANEHBIM
TpefosaHuam

CoTpyAHKUK
NpYemMeHol
KOMWUCTHA
nposoguT
YINYGNEHHYIO
CUEHKY 3aSBKA

3artpaTtsl BpeMeHH:;
0 muH.

e r.

NHTEepBbLIO
INSELECT

MpoxoxaeHue
MHTEPBLIO A
OLEHKW
MOTHBALMM,
FOTOBHOCTM K
agantaumm v T.4.

WHTEepBbLIO C
COTPYAHNKOM

W

rﬂﬂTpﬂ.Tbl BpeMEHN:
60 MuH

PUHATUE
peLleHns

Het

3ayncneHue

[ BONEE 1 YACA |

IKOHOMMKA
BpEMEHW Ha
o6pa6oTky
3aABKW C
WCNoNbL30BaHnem
INSELECT no
CpaBHEHWIO CO
cTaHgapTHOM

npoueaypoi




YcnewHble Keuchbl

NYU Grossman School of Medicine
NYU School of Professional Studies

UNC Eshelman School of Pharmacy

Notre Dame University’s Mendoza
School of Business

Stockholm School of Economics

dpdekTMBHAgA 1 NnocnesoBaTe/IbHas
OLleHKa KaHAMAATOB.

[lonyyeHne HeOHXOAMMOW

NHOOPMALMIA OT ThiCAY KAaHAWAATOB.

[poBeseHMEe NHTEPBLIO B YCI0BUSIX
CoKpaLleHnsa 6roaxeTa

[MOMCK NOAXOAALLNX CTYAEHTOB U3
abUTYPrEHTOB BTOPO BOJIHbI

ToYHasA oueHKa NNAepCcKnX KavecTs
pyKoBoOAMTENen KOMMNaHWN,

CokpalleHo BoB/ieYeHMe nepcoHasa Ha
75%, 30 PekTMBHOCTL BbIpOC/a B 16 pas.

YBennuyeHme uncna 3a4ncneHHbix,
COKOHOMJIeHO 6osiee 3000 YacoB paboThl.

YnpoLueHve npouecca 3a4ncieHni,
BpeMs OT 3asiBKM A0 MocTynneHus - 1 Hea,.

Ymcno 3auncneHHbIx Belpocao Ha 10%.

BHeapeHVie NHCTPYMEHTAa OLeHKN
AEe/TI0BbIX KaUeCTB 13 peasibHOM XN3HMN.
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MHTepBbIO NPOCTO, 6€3 CTPEeCcCcoB

+ KaHamaaTtbl MOTYT MPOXOAUTb MHTEPBLIO B
yAOOHbIX yCnoBusax, 6e3 HepBOB.

+ KomdpopTHas o6cTaHOBKa nomoraeT
abUTypreHTaMm nyylle NposiBUTL CBOU
npodpeccmoHanbHble U INYHbIe KayecTBa.

+ MHOros3blYHOCTb AenaeT NHTePBbHO
BO3MOXHbIM N AOCTYMHbIM A1 BCEX
abUTypreHTOB.

+ [JoctynHo B itob6oe BpeMs 1 B 1t060M MecTe.

+ [lpoCcTO N NOHATHLIN NHTepderc Nosib30BaTeNs.
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NakeTbl MHTEPBbLIO INSELECT
S e REPT e e

AkazemMmnyeckme 30/10TOW CTaHAAPT OLLeHKW
noTeHuan abUTYypMEeHTOB, SKOHOMUS
FapBapAackoe MHTEpPBbLIO 30 MUHYT 4 yp
« Jlnpepckmne kayectBa  BpeMeHW, yBEPEHHOCTb B
*  MoTumBauus NOCTYNaroLLMX
+ AkagemMmunuyeckas MonHas nHGopmaLunsa Ans
NOArOoTOBKA NPUHATUSA peLleHns O
BcecTopoHHee MHTEPBbIO 45 MUHYT * JIn4yHble KayecTBa 3a4ncneHnn
*  MeXnnyHocTHoe
obLleHmne
* [logNMHHOCTL Ensures genuine, motivated
abuTypmeHTa candidates and reduces
MNHTepBbLIO NO 6e30nacHoOCTU 20 MUHYT yp o
*  HamepeHwus fraudulent applications

s DTUNYeckme CTaHAapThl

* By3 npepocTaBnseT BONpPoOChl A1 UHTEPBbLIO NN
CneuvanbHoe UHTEpPBLIO [lo cornacoBaHuto Bbl6upaeT 13 120+ rotoBbIX BOMPOCOB
* Mbl rotoBumMm I nop Balle UHTEPBLIO

INSELECT no3BonseT yHUBepCcUTEeTaM Co34aBaTb MOJIHOCTLIO NHAVBUAYabHbIE MHTEPBLIO, BKIOYad
MNCMONb30BaHWSA NX COBCTBEHHbIX BOMPOCOB



dPuHaHCOBasg MNMMOKOCTb

OnnaumBanTe NHTEPBBLKO CaMIN NI HepeKﬂaAblBaMTe 3dTpPaThbl Ha a6I/ITypI/IeHTOB.

BblibvipaiiTe n3 AByx BapMaHTOB TOT, KOTOPbIA 60/1bLUe NOAXOAUT A8 BaC:

BapuaHT 1: MoNHbIN AOCTYN K CUCTEME U NMOKYMNKa He06XoA4MMOro Ymcsia UHTepPBbLIO

YHunBepcuTeThbl NprobpeTtatoT noanucky Ha ycayru INSELECT, nepuoanyeckn AoKynas

NHTEPBBHO.

BapuaHT 2: PedpepanbHaga Mmogesnb - 6e3 GUHaAHCOBLIX 0693aTeNIbCTB

YHuBepcuTeThl HanpaenarT abntyprieHToB B INSELECT g5 npoBegeHnNa MHTePBbLIO U
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JUST RESULT

MNONYYHaOT aHa/IMTNYECKNE OTHETHI, a a6I/ITypI/IEHTbI NAaTAT 3a MHTEPBbLHO.



NMoueMy
INSELECT
none3seH?

1. MacwtabmpyemMocTb 1 MoJiHas &
aBTOMaTM3aLus J

2. MrHOBEeHHOEe COo3zaHue 'k
aHaINTUYECKUX OTUETOB |
3. MHorosisbluyHble MHTEPBbLIO Mo ynpasneHnem NI
4, PnHaHcoBas rMbKOCTb

5. He TpebyeTcs BOB/ieYeHMe NepcoHasna




HauyHuTe y)XXe cerogHs«

Cneaywowimi war CBSI)KTECb C HAMU

H [ocetnTe https://inselect.org/ru info@inselect.org

@ Ha3HaubTe Npe3eHTauuto % https://t.me/eecenter

Q [onyynTte 6ecnnatHbIn 4OCTYM @ https://wa.me/79152499611
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